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Letter from the President
I hope everyone has been enjoying this beautiful fall
weather. During the initial 5 months of my presidency,
NARACES has been enjoying some delightful success and
making substantial improvements. I would like to sincerely
thank you for making the 2018 NARACES Conference a
success. Overall, it was a great conference showcasing over 200 presentations,
beautiful weather, and an outstanding conference center and staff.
While NARACES has a strong history of conference excellence, in 2018 we set a few
important records. First, regarding NARACES 2018 conference registration
numbers, we had 336 attendees making it the most highly attended NARACES
Conference in history. As a comparison, the previously most highly-attended
regional conference had a total of 233 attendees. This is even more impressive given
that Burlington Vermont is a not a centrally located city. I believe this is a symbol of
increased interest in regional collaboration and an excellent conference marketing
effort on the parts of Dr. Jennifer Beebe and Dr. Kristine Augustyniak. In addition
to registration numbers, NARACES 2018 Sponsorship and Exhibitor Coordinators,
Dr. Michele Rivas and Dr. Vaibhavee Agaskar, set regional records through
producing nearly $5,000 in sponsorship revenue.
Dr. Danica Hays set the tone for the entire 2018 NARACES Conference with a
highly engaging and meaningful keynote address, entitled: Climate Change: Transforming
Counselor Education Program Faculty Culture. Dr. Eric Perry, NARACES 2018
Technology Chair, recorded and has made Dr. Hays’s Keynote Address available on
the following link: https://youtu.be/AyrqTJ2QSfk.
During the 2018 regional conference, I had the privilege of handing out the
NARACES Awards to this year’s winners. Please join me in congratulating the 2018
NARACES Award recipients: Dr. Franc Hudspeth (Marijane Fall Counselor
Educator of the Year), Harvey C. Peters (Outstanding Graduate Student), Dr. Keith
Klostermann (Janine M. Bernard Outstanding Supervisor Award), Dr. Diandra
Prescod (New Professional Award), and Dr. Vaibhavee Agaskar (Social Justice
Award). In addition to the NARACES Awards, this year we had a national award
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winner. Dr. Jennifer L. Parzych won the ACES Distinguished Professional Service
Award. Thank you to the NARACES Awards Committee for their hard work. Dr.
Meredith Drew chaired this committee.
Two additional areas of professional acknowledgement include the 2018 NARACES
grant winners and the individuals honored for demonstrating excellence in teaching.
Our 2018 NARACES 2018 grant recipients included Dr. Jaime Castillo, Dr. Kevin
Curtin, Dr. Yi-Ju Cheng, Dr. Juleen K. Buser, Dr. Terry Pertuit, Dr. Heather
Robertson, and Dr. Dawn Wirick. Lastly, the following individuals were recognized
as demonstrating excellence in teaching for creating cutting edge and outstanding
conference presentation topics. These recipients included: Dr. Kristin Vincenzes, Dr.
Meredith Drew, Kathleen Grant, Dr. Stacy Pinto, Dr. Dana Levitt, Daniel Miller, Dr.
Akhtar Ebrahimi Ghassemi, Jennifer Lange, Dr. Nicole Arcuri Sanders, and Lisa
Procter. Thank you to grant and excellence in teaching committee chairs Drs. Derek
Seward and Tracy Stinchfield.
In other regional news, we just recently completed our election process and I am
excited to welcome to our leadership team 2020 -2021 President and Conference
Planning Chair - Dr. Michelle Hinkle, Secretary - Dr. Heather Paessler-Chesterton,
and Graduate Student Representative - Shanta Pamphile.
In addition to this newly elected leadership team, two new NARACES leadership
positions have been created to augment the existing leadership structure. The
positions are entitled Historian and Regional Affiliates. The Historian position is
responsible for creating and maintaining an easy and accessible method for collecting
and saving materials related to NARACES business, conference planning, and
trainings. The Regional Affiliates position is responsible for annually collecting and
disseminating information from north east regional ACES affiliates. Please welcome
our recently appointed Regional Affiliates Coordinator Dr. Tammy Sullivan and our
new Historian Dr. Sherritta Hughes.
Please join me in thanking the 2018 NARACES Conference Planning Committee.
Over the past 1.5 years, the following individuals have given their time and effort to
creating the 2018 NARACES Conference: Dr. Meredith Drew, Dr. Michele Hinkle,
Dr. Dawn Horton, Ryan Aquilina, Dr. Mike Mariska, Dr. Ashley Luedke, Dr.
Michele Rivas, Dr. Vaibhavee Agaskar, Dr. Kara Ieva, Dr. Amanda Minor, Dr.
Derek Seward, Kevin Duquette, Peitao Zhu, Dr. Sherritta Hughes, Dr. Eric Perry,
Dr. Megan Krell, Dr. Jennifer Beebe, Dr. Kristine Augustyniak, and Dr. Jelane
Kennedy. Lastly, a big thanks to ACES Conference Coordinator Dr. Holly
Branthoover for all of her support.
Best wishes in 2019.
Sincerely,
Stephen V. Flynn, Ph.D., LPC, LMFT-S, NCC, ACS
NARACES President
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Enhancing Pedagogy, Supervision, and Scholarship through
Innovation and Technology
The NARACES 2018 Regional Conference was held in Burlington,
Vermont from September 27th to September 30th 2018. The theme of the
conference was centered on the importance of innovation and technology to
enhance the counseling profession. The following pictures are from the
NARACES 2018 Conference:

First Annual Conference Empty Plate Project Successful
Tami Sullivan, NARACES Advocacy Committee
Conference attendees noticed empty plates at several conference events this year.
The plates represented the need in the community to support local mental health
advocacy projects with an opportunity to donate. NARACES successfully launched
the first annual conference advocacy event, the Empty Plate Project, a long-standing
tradition started in 1989 by the Association for Humanistic Counseling, a founding
division of ACA. The National Alliance on Mental Illness of Vermont (NAMI-VT)
was this year’s charity. NAMI-VT supports, educates and advocates so that all
communities, families, and individuals affected by mental illness or mental health
challenges can build better lives. A total of $500.00 was raised at the luncheon and
NAMI-VT Executive Director Laurie Emerson accepted the donation and spoke on
behalf of the organizations’ grassroots support, advocacy, and education efforts.
Conference participants were encouraged to attend NAMI-VT’s annual MINDwalk
on the last day of the conference that raised money for free mental health programs
all over the state. For over a decade, NAMI’s Walks have been the biggest stigma
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stomping party in Vermont, giving individuals, family members and the community a
voice on mental illness and its many challenges. Those who walked on Sunday
enjoyed a beautiful New England autumn day and lively crowds in beautiful
downtown Burlington City Hall Park. It was a great way to end a fantastic
conference, enjoy some exercise and meet the community in this stigma stomping
3k.
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Wellness in the Field: I Will Survive!
Alyse M. Anekstein, Lehman College at City University of New York
Regina Schrecengost, Indiana University of Pennsylvania

elcome to the NARACES Wellness Committee Newsletter
Column! As the Wellness Committee Co-chairs of the
NARACES region we are excited to tell you about our new
committee, our future plans, and the ways you can get
involved.
The NARACES wellness committee’s purpose is to enhance
the quality of life of counselor educators and supervisors by assisting them in
developing effective self-care strategies, creating a work-life balance, and promoting
overall wellness.
The NARACES wellness committee is looking for committee members! We are
looking for members to take on leadership roles as liaisons within the committee and
assist with:
● The “Wellness in the field: I will survive!” newsletter column
● Keeping the Wellness Committee section of the NARACES website
current
● The wellness stations and activities at the NARACES 2018 conference
● Developing criteria for a wellness research grant
The column in the NARACES newsletter will highlight NARACES members
engaging in wellness activities and suggestions of wellness interventions. The
Wellness Committee Newsletter Liaison will be responsible for contacting
NARACES members to request column submissions and assist in choosing and
editing the chosen article. We would like you to share your ideas, insight, knowledge,
and strategies for wellness through the wellness column in the NARACES
newsletter. Please email all article submissions and put in the subject line:
NARACES Wellness Committee Newsletter Submission. Article submissions should be
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emailed to the Wellness Committee Co-Chairs: Alyse M. Anekstein, Ph.D., LPC,
NCC at alyse.anekstein@lehman.cuny.edu and Regina Schrecengost, M.A., NCC at
VTCK@iup.edu.
The Wellness Committee section of the NARACES website provides wellness tips
and links to wellness resources for NARACES members. The Wellness Committee
Website Liaison will be responsible for maintain the website by finding current
articles and resources on wellness strategies.

Perceptions of the Wellness Room
By: Kenya Johns, LPC, NCC, CCTP, CAADC
When I initially heard about NARACES having a Wellness Room I was skeptical. As
clinicians, we often discuss the importance of wellness but rarely utilize wellness
techniques. I was unsure of what the wellness room could offer me. In fact, I was
sure that there was nothing that the wellness room could offer me. Nonetheless, I
wanted to know what would be in the Wellness Room, how it would be designed,
and if it would be useful to me. To my surprise, the wellness room was great! The
wellness room offered an opportunity to
debrief from the ongoing conference
workshops. The room was organized to
provide something for everyone. There was
the opportunity to explore techniques that
reminded me of my childhood such as, the
bubble station, coloring area, and even a
section that had playdoh. These all offered
me a nostalgic feeling and helped to remind
me the importance of self-care. The
organizers of the room also wanted to
provide mental health educators and mental
health professionals the opportunity to
work on their own self-care. The room had
a station that offered scheduled massages
to help release the tension of travel, anxiety
of presenting, and general wellness. I
believe this station was popular because I
tend to not have the time to schedule massages within my hectic life schedule. To
sum up my experience at the wellness room, I would have to say that I honestly
enjoyed myself. I believe that this experience provided me with the opportunity to
interact with my peers in a relaxing inviting way that typically is not offered at other
conferences. I thank the organizers for this opportunity and I look forward to seeing
the progress the room makes.
A few months back, I contacted Mike Mariska regarding my interest in joining a
NARACES committee to partner with colleagues in an effort to contribute to the
association. After hearing of some of the possible options, I joined the Wellness
Committee. As a clinician and counselor educator, I continually need to remind
myself about the importance of self-care, but the reality is that I do not practice it as
often as I should. In fact, my attendance at professional conferences and
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conventions provides me with the opportunity to disconnect from my demanding
schedule, while simultaneously gaining an enriched experience by collaborating and
exchanging ideas with colleagues as well as meeting new ones. In essence, it is a
form of self-care in and of itself. However, at our recent NARACES conference in
Vermont, I visited the Wellness Room several times throughout the weekend and
was pleased to have quiet time to use the sand trays. I found myself escaping in the
moment and felt quite relaxed while doing so. It served as a time for me to reflect
on my plans to include self-care activities in my life when I returned to the
University. I am grateful to have had the experience at the conference and look
forward to my committee work as we develop options to incorporate such activities
at future conferences.
Joseph R. Franco, Ph.D., LMHC, NCC
Professor, Program Director, Director of Clinical Field SupervisionPace University,
Master of Science in Mental Health Counseling
To get involved please email your Wellness Committee Co-Chairs: Alyse M.
Anekstein, Ph.D., LPC, NCC at alyse.anekstein@lehman.cuny.edu and Regina
Schrecengost, M.A., NCC at VTCK@iup.e
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Voices from the Field
To write or not write the recommendation: Balancing conflicting
expectations of students, stakeholders, and counselor educators
during students’ transition to counseling practice
Gary Goodnough, Plymouth State University Laurie Dickstein-Fischer,
Salem State University

Mentoring students and helping them transition to work as counselors has long been
an unspoken responsibility for counselor educators. A very practical part of this
process is writing letters of recommendations for our soon-to-be-graduates. We
suspect that most of us enjoy this process, seeing the fruits of our pedagogy resulting
in a well-trained ambassador for the profession and our graduate program. We are
grateful for the opportunity to support our students as they become colleagues (and
perhaps future supervisors of our practicum students and interns). However there
are a couple of situations that can be sticky or problematic and that may require an
ethical analysis in order to determine a course of action that feels right. While there
are many models out there, we think decision making in these areas needs to include
standards and professional statements, applicable law, and institutional policy.
Further, it requires self-reflection regarding biases and emotions. So what happens
when a student needs additional ongoing assistance/ improvement and requests a
recommendation? This student may have gotten below average recommendations
from site supervisors and/or faculty have had ongoing, difficult to remediate issues.
Do we write a letter or not? Also, many of us have significant advising loads and can
be overwhelmed with requests. How can our ethical and training codes help guide
us? The ethical principle of fidelity is one such principle. When we accept students
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into our programs, we want them to succeed and our efforts throughout their
training are supportive of that aim. This speaks in many ways of our fidelity to them.
While we often think of fidelity in terms of the counselor-client relationship, the
preamble of the ACA Code of Ethics (2014) states that fidelity is ͞honoring
commitments and keeping promises, including fulfilling one’s responsibilities of trust
in professional relationships (p.3)͟ (italics are ours). Part of our fidelity to our students
emerges as a result of them being informed about our program. The ACA Code of
Ethics (2014) outlines how we provide program information and orient students to
their graduate program. During orientation we tell our students the nature of our
relationship and what the responsibilities are of each party. Further, we are to share
͞up-to-date employment prospects for graduates͟ and ͞provide career advisement for
their students and make them aware of opportunities in the field͟ (p.14). The issue of
gatekeeping is relevant to our discussion. This is a high priority of counselor
educators. F.9 in the ACA Code outlines our responsibilities. In many ways, the
gatekeeping of the profession that is outlined in F.9. is parallel to the balancing act
of supervisors to both protect client welfare, but also promote supervisee growth in
which ͞supervisors monitor client welfare and supervisee performance and
professional development (ACA, 2014, p.12).͟Thus a question arises: Does our
gatekeeping role affect our role in writing recommendations, i.e., what if we think
that a district would be better off hiring one applicant over another? After all, some
students are clearly better than others. Do we work harder to help those better
students get jobs? One might be inclined to think so if we think we have an ethical
responsibility to K-12 students/the public to put the best product out there in order
to protect client welfare even if it means supporting one student over another. So, do
we write letters of recommendations for all students who request them of us? Under
what circumstances might we choose to decline? Here’s one analysis of the situation.
If students successfully complete the counseling program—including practicum and
internship, then we are, in essence, endorsing them into the profession. If they were
incompetent (i.e., a threat to client welfare) then our gatekeeping role, as outlined in
the CACREP and ASCA standards would have led us towards
remediation/suspension/dismissal, since program faculty should meet at least once
each year to talk about student progress. In this vein, it could be argued that all of
our graduates are highly qualified candidates for professional counseling positions.
Therefore it seems that the dilemmas at hand accrue primarily to programs whose
gatekeeping processes have gaps or uneven application. Thus, if students graduate in
good standing, they have a reasonable expectation that faculty will actively support
them in their job search. Our deans might have a similar expectations. That said,
there may be instances in which a given faculty member might reasonably decline.
The most common of these reasons, in our experience, is when we have not been in
a position to observe their actual work with clients. The best letters, in our opinion,
are from professors, instructors, and supervisors who have directly overseen or
provided supervision. For example, an advisor may be asked to write letters for an
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advisee. The advisor may help the student understand that they may not be able to
write a strong and detailed letter as a result of their lack of experience. Advisors, in
this case help brainstorm better candidates to write letters and assist in strategies to
promote and enhance in their clinical skills. Helping our students transition to
professional practice is part of our job as counselor educators. Proper orientation
and a twin adherence to a fidelity and gatekeeping can help guide us as we assist our
student as they move towards into the profession.
References
American Counseling Association (2014). 2014 ACA Code of Ethics.
Alexandria, VA: Author.

JOB CORNER
The Department of Counseling at Indiana University of Pennsylvania (IUP) invites
applications for a full-time, tenure-track position in Counseling at the
rank of Assistant Professor beginning August 2019 (formal posting to be
published online in January 2019). This position includes a 9-month
contract with the possibility of a summer
contract. The successful candidate will have the
opportunity to teach in our
CACREP-accredited master’s programs in
Clinical Mental Health and School Counseling,
as well as in our newly established doctoral
program in Counselor Education and
Supervision. For more information, please
contact Dr. Brittany Pollard at
bpollard@iup.edu.
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We Need You!
Mission:
NARACES promotes Counselor Education and Supervision master’s
and doctoral students, faculty, and site supervisors in the Northeastern
United States by encouraging quality education and supervision of
professional counselors who specialize in addictions counseling, career
counseling, clinical mental health counseling, college student affairs
counseling, K-12 school counseling, and marital, couple and family
counseling. We encourage all graduate students, site supervisors, and
faculty to become actively involved.
Graduate Student Committee
The graduate student committee is seeking new members!
The NARACES graduate student committee consists of a group of master’s
and doctoral-level students working together to meet the needs of graduate students in our region.
Interested in learning more about the graduate student committee?
Contact: Kevin Duquette kxd5295@psu.edu
Interested in becoming more involved in NARACES?
We have several committees and initiatives that might be a perfect fit. To find
out more information, let Stephen Flynn know of your interest.
svflynn@plymouth.edu

Want to contribute to the NARACES Newsletter?
Articles and items for consideration for the next newsletter can be sent to:
Jason Duffy & Sarah Springer
Jason.duffy@oswego.edu / s springe@monmouth.edu
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In Memoriam
t has been about a month since we lost Steve Kassirer, a doctoral
student at Syracuse University. Steve was a man with a big heart, a
person that loved to work with counseling clients, teach and
supervise graduate-level students, deeply connect with people,
and find ways to further develop as a person and counselor.
Many of us will remember his powerful and inspiring luncheon
speech at the 2012 NARACES Conference in Niagara Falls. During his
speech, he spoke about his journey to the profession, a heroic journey of
perseverance and exploration, interwoven with the themes of substance
addiction, sexual identity, religiosity, career indecisiveness, a background as an
attorney, and much more.
For those of us that knew Steve Kassirer, his death has left a void in our lives
that will never be completely
filled. His laugh, scraggly goatee,
infectious energy, love of the
Grateful Dead, and zest for life
were a precious combination
that made Steve the unique
person he was during his time in
this world. Steve, of course,
wasn’t perfect; Steve wrestled
with his own personal dragons
until the end; however, this is
the reality of all our lives: we are
complex beings who are each, as
J.R.R Tolkien once said, fighting
are own great battles.
Steve, your battle is now over.
Thank you, Steve, for your friendship, love, and vulnerable humanness. We
miss you. Keep on truckin’, my friend.

